Abstract-Intercohort shifts between 1962 and 1972 in the occupation distributions of white and nonwhite men are analyzed and compared at ages 35-44, 45-54, and 55-64. Both white and nonwhite occupation distributions were upgraded over the decade, but among nonwhites the shifts away from the lowest-status occupations were expressed partly in increasing rates of absence from the labor force. There are indications of especially rapid shifts in the occupation distributions of nonwhite men at ages 35-44. Among whites and nonwhites intercohort shifts in the occupation distribution can be attributed primarily to changing patterns of movement from first full-time civilian jobs to current occupations, rather than to changing occupational origin distributions or patterns of movement to first jobs. The white and nonwhite occupation distributions did not show a clear pattern of convergence over the decade. They became less similar at ages 35-44 and more similar at older ages. White and nonwhite distributions were most likely to converge in those occupation groups where the share of whites was stable or declining, rather than in groups whose share of the occupation distribution was increasing.
Abstract-Intercohort shifts between 1962 and 1972 in the occupation distributions of white and nonwhite men are analyzed and compared at ages 35-44, 45-54, and 55-64 . Both white and nonwhite occupation distributions were upgraded over the decade, but among nonwhites the shifts away from the lowest-status occupations were expressed partly in increasing rates of absence from the labor force. There are indications of especially rapid shifts in the occupation distributions of nonwhite men at ages 35-44. Among whites and nonwhites intercohort shifts in the occupation distribution can be attributed primarily to changing patterns of movement from first full-time civilian jobs to current occupations, rather than to changing occupational origin distributions or patterns of movement to first jobs. The white and nonwhite occupation distributions did not show a clear pattern of convergence over the decade. They became less similar at ages 35-44 and more similar at older ages. White and nonwhite distributions were most likely to converge in those occupation groups where the share of whites was stable or declining, rather than in groups whose share of the occupation distribution was increasing. Later cohorts of nonwhites would have a much more favorable occupational distribution if they had enjoyed the mobility patterns of whites in earlier cohorts. In 1972, as in 1962, the inferior occupational chances of nonwhites are due primarily to their disadvantageous patterns of occupational mobility, rather than to impoverished social origins.
In the past decade there has probably been as much concern about trends toward "rigidification" in American society as in any earlier period. Thus efforts to obtain new readings on trends in occupational mobility are surely in order. Definitive measurements of trend over the decade await the analysis of a replication of the 1962 "Occupational Changes in a Generation" (OCG) survey (Blau and Duncan, 1967) , which has been carried out in connection with the March 1973 Current Population Survey . However, by adaptation of a procedure used earlier by 247 Duncan (1965) , it is possible to obtain indirect evidence of changes in occupational mobility in the past decade.
In an earlier paper we looked at trends in occupational mobility for U. S. men during [1962] [1963] [1964] [1965] [1966] [1967] [1968] [1969] [1970] without regard to race . Our major findings were that there have been net intercohort shifts toward employment as salaried professionals and managers and as skilled manual workers and away from employment as self-employed managers, as farmers, and as nonfarm laborers. Further, those net shifts were primarily a result of changes in patterns of occupational mobility from first jobs to current occupations. That is, the shifts were not effected by changes in the occupational origins of successive cohorts or by changes in relationships between occupational origins and first jobs. This paper compares trends in the occupational mobility of white and nonwhite men in the United States from 1962 to 1972. Since nonwhites other than blacks resemble whites more closely than blacks on many social and economic characteristics, our results probably understate the more interesting black-white differences. We have replicated our analyses for the period 1962-1970 using both the whitenonwhite and black-nonblack divisions, and the two classifications give similar results.
Relatively little is known about the occupational mobility of black men at any point in time, and still less is known about trends in occupational mobility among blacks. Our knowledge about black-white differences in patterns of occupational mobility rests heavily on the results of the 1962 OCG survey, within which the numbers of blacks sampled were too small to permit reliable trend measurement by means of intercohort comparison. From his analysis of the 1962 black and white mobility matrices Duncan (1968, p. 11) concludes, Negro men who originated at the lower levels were likely to remain there; white men were likely to move up. Negro men who originated at the higherlevels were likely to movedown; white men were likelyto stay there. Although Negro social origins are not as favorable as those of whites, this is the lesser part of the explanation of racial differences in occupational achievement. The greater part of the explanation lies in inequalities within the process of mobility itself.
Similarly, Lieberson and Fuguitt (1967) demonstrate that the effects of social origins on racial differences in occupations would greatly decrease in a single generation and would almost disappear within about four generations if the patterns of intergenerational mobility of blacks and whites were equated.
Public programs which were supposed to improve the opportunities of blacks grew during the 1960's, and there is some evidence of improvement in the occupation distribution of employed black men during that decade. For example, a report of the U.S. Bureau of Labor Statistics (1972, p. 2) shows in bright-hued charts how "Opportunities for occupational advancement of black workers have been improving.... Between 1960 and 1970 , the number of black workers in higher-paid and middle-level occupations increased sharply.... " Farley and Hermalin (1972) report a gradual upgrading of the occupation distribution of both black and white men from 1960 through 1966, followed by large gains for blacks between 1966 and 1970. Thus, the share of black men who would have had to change major occupation categories to equate the black and white distributions fell from 38 percent in 1960 to 36 percent in 1966 and to 31 percent in 1970. The large remaining occupational differences between the races give little ground for complacency among those who would seek equality of achievement between the races.
In our analyses of white-nonwhite differentials in trends of occupational mobility we shall be concerned with the effects of occupational origins on the changing occupation distributions of whites and nonwhites and with the possibility of convergence between the occupational mobility patterns of whites and nonwhites. We begin with an examination by color of net occupational shifts between selected cohorts from 1962 to 1972. We then analyze these shifts for men of each color in terms of components due to changing social origins, changes in patterns of mobility from occupational origins to first jobs, and changes in mobility from first jobs to current oecupa-tions. Next, we look at the color differences in net occupational shifts between cohorts, and we interpret these differential trends in light of the components developed earlier. Finally, we ask whether current patterns of occupational mobility among nonwhites are similar to those prevailing among whites at an earlier point in time.
Methods
We shall give only a brief outline of our methods since they have been described in detail elsewhere By comparing observed and expected distributions we generate a three-component decomposition of each age-constant intercohort shift in the occupation distribution between 1962 and 1972. The first component reflects intercohort shifts in men's occupational origins (father's occupation). The second gives the effect of changing patterns of mobility from fathers'to first occupations, and the third represents changes in mobility from first to current occupations.
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The validity of our analysis rests on several assumptions: that, within the prime working ages, mortality and net migration are random with respect to occupational mobility and that the quality of data on current occupation, father's occupation and first occupation does not vary with age or time. In order to maintain coverage of men in the civilian noninstitutional population we treat "no occupation reported" as a separate category of the origin vectors (father's or first occupation) and "not in the civilian labor force" as a destination category. The latter class includes unemployed men who have never held a job as well as men who are neither employed nor looking for work. There is no category for nonreported current occupations because the U. S. Bureau of the Census allocates occupation titles in such cases.
Occupational Classification in 1962 and 1972
The CPS began using occupational coding materials from the 1970 Census in January 1971 (Bregger, 1971) . For that reason the observed occupation distributions in March 1972 are not directly comparable with expected occupation distributions based on the 1962 aCG data, which make use of 1960 Census occupational coding materials. To render the expected and observed distributions comparable we transformed the expected occupation distributions to a 1970 basis.
The allocation of 1960-basis occupational incumbents to 1970-basis major occupation groups was estimated by collapsing a detailed cross-classification of a sample of the 1960 experienced civilian labor force by 1960-and 1970-basis occupations (U. S. Bureau of the Census, 1972) . Unfortunately, the 1970 occupation titles in the detailed cross-classification did not always make the distinction between salaried and self-employed status among professionals and technical workers and among managers and ad. ministrators. However, the distribution
Changes in the CivilianNoninstitutional Population
Our method of computing components of intercohort change in occupation distributions assumes no movement into or out of the civilian noninstitutional population between 1962 and 1972 for cohorts covered in the 1962 OCO survey. Our results will be invalid to the degree that mortality, immigration and emigration, movement into and out of the armed forces, and changes in survey coverage are nonrandom with respect to occupation distributions and occupational mobility. While we have not assessed the effect of each of these sources of error, we have looked at their combined influence on the number of men in three cohorts of interest.
In Table 1 we show the numbers of white and nonwhite men in the cohorts aged 35-44, 45-54, and 55-64 in 1972 , as estimated in the March 1962 OCO survey and in the March 1972 CPS. Among both whites and nonwhites there are increased numbers at the end of the decade in the youngest cohort, slightly fewer in the middle cohort, and substantially fewer in the oldest cohort. Presumably, the declining numbers in the older cohorts represent the predominant influence of mortality, while the increased numbers in the youngest cohorts reflect a return to civilian life from the armed forces.
If we take these net changes to be indicative of patterns of gross change as well, we may have reasonable confidence in the results for the two younger cohorts. The large net loss in the oldest cohorts must be viewed as a more serious threat to the validity of our calculations. Specifically, the validity of our findings for 55-64 year olds is reduced (a) in-between salaried work and self-employ-to produce a cross-classification of the ment was given for nearly all the 1960-1960-and 1970-basis major occupational basis constituent titles in those groups. groups for men which incorporated the We allocated men in the professional distinction between salaried and self-emand managerial groups to salaried or ployment in both classifications. self-employed status in proportion to the known distribution by salaried or selfemployment within the 1960-basis constituent occupation groups.
This did not entirely solve the problem of comparability. A 1967 change in the procedure for measuring class of worker increased the likelihood that a manager or administrator would be identified as salaried, rather than selfemployed (Stein, 1967) , while our "1970-basis" occupation distributions incorporated a lt1960-basis" distribution between the salaried and self-employed. Unfortunately, available tabulations do not permit us to estimate the effect of this proceedural change with any certitude. Our examination of the annual series of occupation distributions before and after the change and of unpublished tabulations from the experimental Monthly Labor Survey of 1966 has led us to conclude that the procedural change shifts about one percent of the occupation distribution from self-employment to salaried work within the managers and administrators.
Finally, our observed occupation distributions from the March 1972 CPS do not separate the salaried from the selfemployed among professional and technical workers or among unemployed managers and administrators. We classified the professionals in proportion to the distribution in March 1971 and the unemployed managers in proportion to the March 1972 distribution among employed managers.
For these several reasons the components of change within the professional and managerial categories should be interpreted with great caution. Our problems in comparing the 1960-and 1970-basis occupation distributions would be reduced if the Bureau of the Census were [55] [56] [57] [58] [59] [60] [61] [62] [63] [64] were effected by changing patterns of occupation-specific exit from the covered population. We do not think that either of these sources of invalidity could be very large, but our findings for men aged [55] [56] [57] [58] [59] [60] [61] [62] [63] [64] should be interpreted with caution.
Net Intercohort Occupation Shifts
The occupation distributions of white and nonwhite men aged 35-44, 45-54 and 55-64 in 1962 and in 1972 are compared in Table 2 . The percentages in Table 2 and throughout the paper should be interpreted with caution, particularly in 251 the case of nonwhites, where they are based on relatively small numbers of sample cases. For example, the overall sampling fraction was about 1 in 2, 200 in 1962 and about 1 in 1,300 in 1972, so the 1,174,000 black men aged 35-44 in 1962 are represented by about 530 cases, and the 1,163,000 men of the same age in 1972 are represented by about 890 cases. Moreover, the sampling design of the Current Population Survey is somewhat less efficient than simple random sampling.
Among nonwhite men aged [35] [36] [37] [38] [39] [40] [41] [42] [43] [44] there were net shifts between 1962 and 1972 toward work as salaried professionals and, possibly, salaried managers, toward work as craftsmen and operatives, and toward absence from the labor force. At these ages there were net shifts away from service, labor, and farm work and, possibly, away from clerical and sales positions. At ages [45] [46] [47] [48] [49] [50] [51] [52] [53] [54] there were shifts away from service, unskilled labor, and farm work, and, possibly, self-employed managerial work. There were shifts toward salaried professional work, clerical work, skilled manual work, and absence from the labor force. At ages 55-64 the shifts were similar to those at ages 45-54. The pattern of net shifts varies among the age groups, partly as a function of the limited sample size, but there appears to be a common pattern of shifts away from farm, labor, and service occupations and toward skilled work and professional occupations. For nonwhite men in the experienced civilian labor force, the net intercohort shifts from 1962 to 1972 describe a modest upgrading of the occupational structure. At the same time there has been a greater tendency for nonwhite men to be out of the labor force, especially at ages [35] [36] [37] [38] [39] [40] [41] [42] [43] [44] and 45-54, and it would be most difficult to argue that this change represents an improvement in the occupational life-chances of nonwhite men. Thus, for nonwhite men the intercohort shifts away from the lowest ranks of the occupational status hier- 
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UI archy have gone partly into an increase in the numbers of higher-status occupational incumbents and partly into withdrawal from the labor force. Among white men the net intercohort shifts in the occupation distribution were more uniform across the three age groups than among nonwhites. At each age there were large net shifts away from farming and work as self-employed managers, and there were smaller shifts away from unskilled work and, except at ages 55-64, away from clerical work. There were large shifts into salaried professional and salaried managerial work and smaller shifts into sales work and skilled manual work. There was a greater tendency for 55-64 year olds to be out of the labor force in 1972 than in 1962, perhaps indicating a pattern of earlier retirement, but in sharp contrast to the data for nonwhites there was not an increasing tendency for men to be out of the labor force at the younger ages. Taken as a whole the net intercohort shifts describe a gradual upgrading of the white occupation distribution both within and between the manual and nonmanual segments of the occupational hierarchy.
While our calculation of percentagepoint differences is appropriate for measuring change in the occupation distribution, it should be kept in mind that important patterns of growth or decline are represented here by small shifts in percentages. For example, among nonwhites aged 35-44 the shift of 2.2 percentage points out of the category of farm laborers and foremen represents more than a 50 percent decline in the share of the occupation distribution in that category. Similarly, the modest percentage-point shifts out of farming among nonwhites at every age virtually eliminate movement out of farming as a source of future net shifts in the nonwhite occupation distribution.
Components of Iniercohort Shifts
In Table 3 we show components of intercohort change in the occupation distributions of white and nonwhite men which are attributable to shifts in occupational origins, changes in the relationships between occupational origins and first occupations, and changes in the relationships between first and current occupations. For example, of the 2.8 percent shift out of "farmers and farm managers" between cohorts aged 45-54 in the white population, 0.8 percent was due to intercohort changes in the occupational origins of young men, 0.3 percent to changing patterns of mobility between occupational origins and first jobs, and the remaining 1.7 percent to changing patterns of mobility from first occupations to occupations at ages 45-54. As suggested by this example, for nonwhites and whites at every age the first two components are generally smaller than the third. That is, net intercohort shifts in the occupation distribution between 1962 and 1972 have been brought about primarily by changing relationships between first and current occupations. This finding qualifies the notion that the occupation distribution is transformed over time by the succession of cohorts, each having a distinctive occupation distribution, for it suggests that the unique occupational character of cohorts is not determined by distributions of occupations at entry to the labor force, but by patterns of mobility during the working ages.
These results are summarized by an array of indexes of dissimilarity in Table  4 . The index of dissimilarity is the sum of positive (or negative) percentagepoint differences between entries in like categories of two percentage distributions, and it may be interpreted as the percentage of entries in one distribution which would have to be moved to another category in order to equate the two distributions. Since our components of change are expressed as percentage-point differences, the index of dissimilarity is a natural summary measure. If interco- hort shifts in the occupational structure were accomplished efficiently-in the sense that each source of occupational change moved the observed distribution in the same direction-all nonzero components of change for each occupation would be of the same sign, and the indexes of dissimilarity for the several components of change would sum to-the value of the index for total intercohort change. Thus, the indexes of dissimilarity permit us to compare the amount of occupational redistribution due to each component of intercohort change and to measure the efficiency or directness with which occupational redistribution has taken place. For example, looking at the entries for 35-44-year-old white men, we see that only a 2.2 percentage-point redistribution of occupations between 1962 and 1972 is attributable to change between cohorts in occupational origins. Similarly, a 1.8 percentage-point redistribution is attributable to changes in patterns of transition from occupational origins to first occupations, but a 9.0 percentage-point redistribution is due to changes in the pattern of transitions from first to current occupations. The indexes of dissimilarity for these three components of change add to generational mobility patterns might 13.0, which is only 2.5 percentage points have occurred over about a 20-year perlarger than the index of dissimilarity for iod. Lacking a comparison of these same the total intercohort shift between 1962 two cohorts (aged 35-44 in 1962 and in and 1972 .Thus, the occupation shifts due 1972) at earlier ages, we cannot locate to the last component of change are far the changes more precisely in time. larger than those of the first two, and
When we compare the indexes of disthere are relatively few conflicting com-similarity for each component of change ponents of change in the transformation across ages, we find different patterns for of the occupation distribution from one whites and nonwhites. Among whites the cohort to the next. The pattern just de-indexes do not appear to vary systematiscribed is replicated among whites and cally by age, but among nonwhites the nonwhites at ages 45-54 and 55-64, ex-indexes for the transition from first job cept the indexes of dissimilarity for each to current occupation and for total intercomponent of change are almost all cohort change vary inversely with age. larger for nonwhites than for whites. We Thus, the pace of intercohort change in attribute the larger indexes among non-the occupation distribution appears to whites in part to the greater sampling be faster for younger than for older nonvariability in the data for nonwhites.
whites, and it is faster among nonwhites Since there are more nonwhite men relative to whites at younger than at at younger than at older ages, it is diffi-older ages. cult to ascribe to sampling error the If patterns of occupational mobility relatively large indexes for the first two are changing more rapidly among components of change among nonwhites younger nonwhites than whites, the diat ages 35-44. Also, the third component rection of those changes is not very of change-that representing modified clear. We have already seen from the inpatterns of intragenerational mobility-dexes of dissimilarity that the intercohort is greater among nonwhites aged 35-44 shifts among younger nonwhites must inthan any component of change in any elude conflicting components of change. other age-color group. While total inter-Among 35-to 44-year-old nonwhites cohort change is also greatest among the changes in patterns of mobility from ocyoungest nonwhites, the sum of indexes eupational origins to first jobs account for the three component changes is about for a two-percentage-point increase in one and two-thirds times as large as the the share of clerical workers, while index of total intercohort change. Thus, changes in mobility from first jobs to relative to other age-color groups, among current occupations account for a twononwhites at ages 35-44 the total inter-percentage-point decrease in the share of cohort change in the occupation distribu-clerical workers. Shifting patterns of motion is greater, the components of change bility to first jobs account for a 3.4-perare larger, and the course of change is less centage-point decrease among craftsmen direct and additive. and kindred workers, which is nearly It is in the younger cohorts and at offset by a 2.9-percentage-point increase the younger ages that we would expect due to changing patterns of mobility the effects of recent social changes to from first to current occupations. Changappear, so these findings indicate pat-ing patterns of mobility from oecupaterns of nonwhite occupational mobility tional origins to first jobs account for a may have changed within the relatively 3.7-percentage-point increase in the share recent past. However, most men take of service workers, while changing pattheir first jobs between ages 15 and 25, so terns of mobility from first jobs to current among men aged 35-44 changes in intra-occupations account for a 3.9-percentage-point decrease. In other occupation groups the 35-44-year-old nonwhites display patterns of change which are similar to those of nonwhites at other ages. We are unable to offer a cogent interpretation of the conflicting components of change in terms of either an improvement or deterioration in the occupational chances of nonwhites. Alternatively, the conflicting shifts may reflect sampling error, or they may represent nothing more than differential survey coverage of 25-34-year-old and 35-44-year-old nonwhite men in the 1962 OCG survey, but again we are unable to offer a substantive interpretation of our findings in these terms. The 1973 OCG survey, which is now in progress, should give us less ambiguous measurements of intercohort change in the occupational mobility of nonwhites.
White-Nonwhite Occupation Differentials
In Table 5 we show percentage-point differences between the white and nonwhite occupation distributions by age in 1962 and 1972. A positively signed difference indicates a greater share of whites than of nonwhites in an occupation group. The color differentials are generally consistent across ages and between 1962 and 1972. At both points of time and at each age whites were more likely than nonwhites to be professional, managerial and sales workers, craftsmen, and farmers and farm managers. Nonwhites were consistently more likely to be operatives, service workers, nonfarm or farm laborers, and to be out of the labor force. Only among clerical workers was there less than perfect consistency and persistence in the color differentials. There, nonwhites were more heavily represented than whites at ages '35-44 in both years and at ages 45-54 in 1972, and whites were more heavily represented at ages 45-54 in 1962 and at ages 55-64 in 1962 and 1972. Table 5 also shows changes in the percentage-point differences between whites 259 and nonwhites from 1962to 1972 for each occupation at each age. In occupation categories where whites are over-represented a negative change indicates increasing similarity in the occupation distributions of whites and nonwhites, and in categories where nonwhites are more heavily represented a positive change indicates increasing similarity. At every age the color differential decreased by at least a small amount among salaried professionals, self-employed managers, clerical workers, craftsmen, service workers, and farm and nonfarm laborers, while the differentials increased at every age among salaried managers and sales workers. With the exception of salaried professionals, the occupation groups where the color differential narrowed were growing slowly or declining in relative numbers among whites, while the two groups where the differential widened were both increasing in relative numbers among whites. Thus, since nonwhites are in the minority, they appear to have moved closest to equality with whites in those occupation groups where the relative numbers of men are stable or declining.
Aside from the possible convergence between the percentages of whites and nonwhites in the several occupation groups, the changes in white-nonwhite differentials also indicate shifts in the relative numbers of whites and nonwhites. In occupation groups where the percentage-point differences are negative, the share of nonwhites has increased relative to that of whites, and, conversely, positive differences indicate increasing relative shares of whites. At every age the representation of nonwhites relative to whites increased among salaried professionals, among self-employed managers, and among craftsmen. The percentages of salaried professionals and of craftsmen were growing among whites and nonwhites, but more rapidly among nonwhites. The share of proprietors was falling rapidly among whites, Clerical and kindred workers -0.6 -0.4 0.2 2.9 -1.0 -3.9 2.8 1.3 -1.5
Craftsmen and kindred workers 7.7 7.5 -0.2 12.7 9.9 -2.8 11.8 8.0 -3.8
Operatives, including transport workers -2.1 -10.9 -8. but it was stable or declining slowly among nonwhites. The representation of nonwhites also increased relative to whites among clerks at ages 45-54 and 55-64, where the relative numbers of whites were stable while those of nonwhites increased. White stability and nonwhite growth also led to the relative growth of nonwhite operatives at ages 35-44 and to increases in the relative numbers of nonwhites out of the labor force at ages 35-44 and 45-54. White representation among salaried managers increased at every age even though the percentage of salaried managers increased among nonwhites at ages 35-44 and 45-54. The relative share of white salesmen also increased because the white percentages increased slightly while the nonwhite percentages grew slowly, if at all. With a single exception, the shares of white service workers, farm and nonfarm laborers, and farmers grew relative to those of nonwhites. In all but one of these low-status groups (white service workers) , the percentages of both whites and of nonwhites fell at every age. The nonwhite percentages decreased more, SO the share of whites increased relative to that of nonwhites. Finally, there was a shift away from labor-force participation at ages 55-64 among both whites and nonwhites, but the shift was greater for whites. Thus, the share of whites outside the labor force increased relative to that of nonwhites, and, obversely, the share of nonwhites in the labor force increased relative to that of whites.
These changing color differentials defy description in terms of a simple pattern of convergence or of movement of non-whites into higher-status occupations. White representation increased relative to that of nonwhites in the four loweststatus occupation groups, yet nonwhites increased relative to whites among persons outside the labor force at younger ages and among persons still in the labor force at older ages. Likewise, the situation of nonwhites improved relative to that of whites in some higher-status occupations (salaried professionals, selfemployed managers, clerks, and craftsmen), but not in others (salaried managers and salesmen).
The color differentials at each age and year are summarized by the indexes of dissimilarity at the base of each column of Table 5 . For example, at ages 35-44 in 1962, 32.4 percent of whites would have had to change major occupation groups to equate the white and nonwhite occupation distributions. The striking fact given by these indexes is that the degree of convergence between the white and nonwhite occupation distributions between 1962 and 1972 was greater at the older than the younger ages. About a fourth of the dissimilarity of white and nonwhite occupation distributions was eliminated at ages 55-64 over the decade, but at ages 35-44 the dissimilarity was greater in 1972 than in 1962. In 1962 the indexes of dissimilarity varied directly with age, suggesting the possibility that color differentials might narrow with the succession of cohorts, but by 1972 this pattern had disappeared. This lack of convergence is complemented by the decreasing similarity of whites and nonwhites in the cohort aged 35-44 in 1962 and 45-54 in 1972 , but the color differentials did narrow in the next older cohort from an index of 41.6 in 1962 to one of 31.6 in 1972. Thus, in both age-specific and cohortspecific intertemporal comparisons, there is greater similarity of the white and nonwhite distributions among older men and at least as much dissimilarity among younger men. This suggests that ob-261 served changes in the similarity of white and nonwhite occupation distributions are of recent origin. The observed pattern may be an artifact of sampling error, since indexes of dissimilarity will vary inversely with sample size and the samples are smallest among blacks, older men and in the earlier year. In any event the observed changes in the similarity of the white and nonwhite distributions are not an artifact of changing rates of labor-force participation by age and color. Essentially the same pattern occurs in the indexes of dissimilarity when they are computed for men in the experienced civilian labor force, excluding men who are not looking for jobs or have never held one. It remains possible that there has been a recent increase in the similarity of white and nonwhite occupation distributions at older ages but not at younger ages. Table 6 gives an accounting of the intercohort changes in color differentials in terms of the components of change developed above. For example, at ages 45-54 the convergence of 5.5 percentage points in the percentage of nonfarm laborers is composed of 0.8 percentage points due to intercohort shifts in occupational origin differentials between whites and nonwhites, 0.4 percentage points due to shifting differentials in mobility to first jobs, and 4.3 percentage points due to shifting differentials in mobility between first and current occupations.
Components of Change in Color Differentials
Rather than explicating these components in detail, we summarize the results at each age with the sums of positive percentage-point differences reported in Table 7 . The entries in Table 7 may be interpreted like the indexes of dissimilarity reported above, except they are computed from differences between percentage-point differences, rather than differences between percentage points. As Sources: Tables 5 and 6. in the case of intercohort changes within each racial group, the largest contribution to changing racial differentials in occupations is made by changing differences between whites and nonwhites in mobility from first to current occupations. At each age that component is about as large as the total intercohort change over the decade. As in the case of the intercohort changes among nonwhites, the components of intercohort change in the color differentials are closer to being additive at ages 45-54 and 55-64 than at ages 35-44. In the youngest age group there were substantially greater shifts in color differentials due to the three components of change than would have been required at a minimum to effect the intercohort shifts in occupational differences between white and nonwhite men. As in the case of the large components of intercohort change within the nonwhite population at ages 35-44, we are unable to offer a detailed interpretation of our findings. We expect they will be modified and/or explained as the data from our replicate of the 1962 OCG survey become available.
Whites in 1962 and Nonwhites in 1972
In light of the apparent, if modest, changes in the white and nonwhite transition matrices since 1962 we thought it would be instructive to ask whether the 1972 transition matrices for nonwhite men gave them better occupational chances than the 1962 matrices for white men of the same age. Thus, we applied the 1962 transition matrices for white men to the occupational origin vectors of nonwhite men of appropriate ages in the 1962 survey. Using these hypothetical destination vectors, we carried out an . analysis of intercohort change -among nonwhites parallel to our earlier analyses of intercohort change among whites and nonwhites. The results of these calculations are displayed in Table 8 . At each age the first component represents the difference between an ob-263 served destination vector of an earlier nonwhite cohort and the expected destination vector for a later nonwhite cohort based on the intergenerational transition matrix of an earlier white cohort. At every age the combination of the later nonwhite origin vector and the earlier white transition matrix generates upward shifts in the percentages of professionals, managers, craftsmen, and farmers, and it generates downward shifts in the percentages of service workers, farm and nonfarm laborers, and men outside the labor force. The substantial size of these first components of change is indicated by the indexes of dissimilarity (each 30 or larger) between observed and expected distributions. These indexes are much larger than any index describing an actual intercohort shift or component thereof among either whites or nonwhites. Comparing these results with the actual decompositions for nonwhites of the same ages in Table 3 , we see the nonwhite distribution would have shifted far more toward high-status occupation categories and away from lowstatus occupation categories-especially service and nonfarm labor-if later cohorts of nonwhites had enjoyed the intergenerational mobility chances of earlier cohorts of whites.
The second component of change at each age represents differences between the expected destination vectors based on nonwhite origins and first-job distributions and the corresponding white intergenerational and intragenerational mobility matrices. Here, the components of change are rather small, as in the case of the earlier decompositions, and they have no consistent tendency either to upgrade or to downgrade the occupation distributions.
The third component of change represents differences between the observed occupation distribution for a later cohort of nonwhites and the distribution expected from the first-job distribution of that cohort and the intragenerational mobility pattern of an earlier cohort of whites. As in the case of the first component of change, the shifts are quite large, and they generally are similar in size and opposite in effect from the shifts due to the first component of change. This is what we should expect if the white intragenerational mobility matrix gives greater opportunities than the nonwhite matrix for men to enter or remain in high-status occupations. Thus, the shifts are consistent across ages in reducing the percentages of nonwhites who are selfemployed professionals, salaried or selfemployed managers, sales workers, craftsmen, and farmers. They are consistent in increasing the percentages of nonwhites who are clerical workers, operatives, service workers, farm and nonfarm laborers, and who are not in the labor force. The nonwhite occupation distribution at each age would have undergone a massive shift in the direction of higher-status occupations if later cohorts of nonwhites had enjoyed the intragenerational mobility patterns of earlier cohorts of whites. The results of this set of hypothetical calculations are unmistakably clear. If cohorts of nonwhites aged 35-64 in 1972 had enjoyed the occupational mobility chances of white men of the same age a decade earlier, there would have been a massive upgrading of the occupational distribution of nonwhites between 1962 and 1972. In the actual succession of nonwhite cohorts the shifts in the occupation distribution have been modest in size and character. The observed chances of nonwhites to move out of service, la-bor, or farm work and into salaried professional work, salaried managerial work, and skilled manual work have improved, but not nearly to the extent indicated in our hypothetical calculations. At the same time there has been an increase in the chance that a nonwhite man in the prime working ages will neither hold a job nor be looking for one, and it is not clear that the white and nonwhite occupation distributions are converging. From aU of this it seems clear that in 1972 as in 1962 the occupational disadvantages of nonwhite men must be attributed to unfavorable patterns of occupational mobility throughout their careers, not to their impoverished social origins. 
